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BUILDING BETTER WORKPLACES: NISHITH DESAI ASSOCIATES SETS THE STANDARD SINCE 1995

Mumbai (IN), January 10, 2025: In an era where debates around work-life balance and the nature of work culture dominate
headlines, Nishith Desai Associates (NDA) stands as a case study firm among global law firms on how work-life harmony can
drive operational excellence. Amid recent controversies surrounding the advocacy of long work weeks, NDA reflects on its long-
standing commitment to create an environment where technology and empathy converge to improve professional productivity.

As far back as 1995, Dr. Nishith Desai, the founder of NDA, championed the integration of technology to offer flexibility and
enhance quality of life for his team. At a time when laptops were a rarity in India, Desai equipped his lawyers and professional
staff with laptops, enabling them to work from home and manage their responsibilities. This progressive move allowed women
lawyers, in particular, to balance their professional and household responsibilities, creating a culture of inclusivity and
empowerment.

Recognising that work often transcends traditional hours in the legal profession, NDA made it possible for employees to deliver
their best without compromising on family or personal time.

Today, as India Inc grapples with the demands work life balance, NDA continue to lead by example, nurturing respect for
employees' time and mental well-being. Unlike workplaces that emphasize extended hours as a metric of commitment, NDA has
always prioritised efficiency, innovation, and a stress-free environment. As Desai once noted, “If [using laptops for leisure]
reduces stress levels and doesn't affect work, why should | mind?’

In 2025, while some leaders advocate for 90-hour work weeks, NDA remains a staunch advocate for work-life harmony. With over
three decades of culture where passion and purpose align without compromising personal happiness, the firm underscores that
extraordinary outcomes do not necessitate sacrificing well-being.
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DISCLAIMER

The contents of this hotline should not be construed as legal opinion. View detailed disclaimer.

This Hotline provides general information existing at the time of
preparation. The Hotline is intended as a news update and Nishith Desai
Associates neither assumes nor accepts any responsibility for any loss
arising to any person acting or refraining from acting as a result of any
material contained in this Hotline. It is recommended that professional
advice be taken based on the specific facts and circumstances. This

Hotline does not substitute the need to refer to the original

pronouncements.

This is not a Spam mail. You have received this mail because you have
either requested for it or someone must have suggested your name. Since
India has no anti-spamming law, we refer to the US directive, which states
that a mail cannot be considered Spam if it contains the sender's contact
information, which this mail does. In case this mail doesn't concern you,
please unsubscribe from mailing list.
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